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The Division of Applied Science and
Technology (AST)

» The Division of Applied Science and Technology (AST) offers
academic programmes in various fields of science and technology
which enable the younger generation 1o experience the
application of different technologies and help them prepare for
further studies and career.

» Supported by experienced academic staff, we plan our curricula to
provide students with the basic principles, concepts and methods of
application in their chosen areas of study.

= \We organize internship, field trips and joint student projects with
various organizations, as well as visits and overseas exchanges to
Taiwan, Japan, Singapore and elsewhere.

= Seminars, career talks, competitions and social gatherings are held
regularly to enhance whole person development and peer learning
among students. cb




Associate of Science
in Environmental Studies (ASc in ES)

® This programme provides students with an enfry point info @
career as an environmental professional.

®» Stfudents acquire essential skills in
= monitoring,
measurement,

= analysis, evaluation;
» assessment and the

®» finding of solutions to environmental problems in science,
policy and regulation.

® This programme is designed to prepare students for a wide
range of further stfudies programmes. O

of City University




Associate of Science
in Environmental Studies (ASc in ES)

Explain concepts and methods fundamental to environmental studies;

Analyse and interpret data using quantitative methods, and information
technology systems, particularly with regard to environmental data, and
especially for the purpose of planning and management;

Relate environmental issues, activities, planning and management

ractices, as appropriate, to the socio-political, cultural and economic
contexts of the region and beyond, as a participating and responsible
member of civic society;

Perform skilled tasks responsibly, in accordance with ethical norms, and
produce outputs that meet quality standards;

Communicate effectively, both orally and in writing, on environmental
issues using English;

Relate the major ideas in arts and humanities, science and tfechnology to
their own area of study. éb

RAKTBASS LR

of Gity University



Summer
Internship
Programme

(SIP)
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Summer Internship
for Environmental Studies students

Against Stress and Tension
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» Offer to full-time ASc in ES programme since summer
2011

» Our infernship is all about getting hands-on-experience

» ~ EIGHT weeks in summer, students will be able to
develop their own talents

» Students will be assigned challenging projects designed
to equip them with the essential skills and conservation
awareness for real life

» Students will have access to a mentor to support and
provide regular performance feedback throughout the
programme
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There are several features offered by our SIP.

Innovative
Learning

» First of all, our students are at the centre of the learning process,
they have to actively engage in learning.

» Besides, learning should not be alone, therefore we should have
collaborative group work.

®» Moreover, there are no assessment and the infernship itself is non-
credit bearing.

» Fourthly, the programme emphasizes skills essential for succeeding
in the future, such as observing, questioning, investigating, thinking
in a critical way, developing plans and solving problems.

» | astly, the students will not only gain the knowledge and skills, but
also to builds the positive attitude towards such a complex world,
that is to keep our natural environment healthy and use resources in
a sustainable way. cb
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No. of ES students vs No. of summer interns
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stages of
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4 stages of Recruitment g0 PR o=

Innovative
Learning

1. Before Intern Recruitment

2.Recruitment Stage
3. During Internship Period

4. After Internship
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Innovative
Learning

1. Before Intern Recruitment

» o discuss with organizations

®» [0 plan the duration, time period, inferns’ roles,
number of students, requirements, duties, etc.

» 10 fill in the Infern organization form
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Innovative

Learning 2. Recruitment Stage

» [0 brief the students about the background of infern
organizations and the duties

®» [0 receive students’ application forms

» [0 Interview internally and externally by intern
organizations
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i Passmnate belief Smcere

» A collaborative approach to working with others
» A capacity for ongoing learning
» A keen interest fo work with local communities
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» A commitment to conservation esciptve~ Sincere”

= An ability fo adapt to changing environments

» An ability to work respectfully

= An abllity to take direction from supervisors

Part of the University of
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Innovative
Learning

3. During Internship Period

» [0 visit the students from time to time

» O review the programmes with the intern
organizations if necessary

®» [0 make necessary improvements

BAKBXPS LR Dart ol the tiversicr of
of City University T : NExy



Summer Internship Programme
éfgtages of Recruitment

Innovative
Learning

4. After Internship

» To send questionnaires to the infern organizations
= To receive feedback

®» (O inferview students
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Internship
Organizations
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Summer Intern Organizations

» Conservation & Education Centre

pew ® GeoPark
| } :,"‘: = Organic Farm
@ 4 = Butterfly Reserve
7~ = Hortficultural Garden in Social Welfare Organization

e T

= Botanical Garden e AN

» Fic.
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Duties in Summer
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Summer Interns in Conservation and
Education Centre

®» o learn the conservation concepts of the organizations

®» To plan and implement education and promotion
activities to raise the public awareness

® o assist the organization of workshops

» [0 design posters, booklets and exhibi’rin boards




™ Summer Interns in GeoPark

® Participation of tours, talks, activities helpers

» Fco-survey at Yim Tin and Ma Shi Chau
» Record the fauna and flora species from Sam Mun Tsai to Ma Shi Chau
» Consolidate the data and analyse

Fisheries Cultural and Eco Tour @ Lai Chi Chong

» Plan the fours, including the mangrove and Fung Shui woods info
search

» Design the marine biodiversity game
®» Design guided book

®» Assist operation the tours

» Admin. Duty in the Centre

u: | -
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Summer Interns in Organic Farm

® o learn the concepts of organic farming
To assist the operation of an organic farm
To run farm produce sales stall

To assist the guided tours and promote the
organic concepts to the students and the
general public

®» [0 plan marketing strategy




Summer Interns in Buiterfly Reserve

To learn the identification of butterfly species
To plant larval and nectar plants on site
To carry out butterfly survey

To plan and implement education CICTIVITleS IN
order to raise the public awareness & =
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Feedback from
Summer
Interns
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Summer Interns in Conservation & Education Centre
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Summer Interns in Conservation & Education Centre
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Summer Interns in Conservation & Education Centre

| took part in a range of responsibility, from
assisting (and also learning) in regular checking of
farmers’ croplands, to promotion of local organic
farming to the general public.

In the internship, | have learnt many ecological
and traditional, practical knowledges about
organic farming and the environment, also, some
public education skills.

Besides that, it is a good way to understand
different views and thoughts through contacting
with the staffs in the organization, local farmers,
and the general public.

It could help in developing critical thinking and
problem solving skills, even your life attitude ---
respect.




Summer Interns in Conservation & Education Centre

Internship is a
commendable
opportunity in your
tertiary education, it
should be one of the
“Five must-do things of
university”.

During my internship (July), there was a local
organic watermelon festival. It is my honor to
contribute to such a great event. | was
responsible to make a game set for attracting the
citizens, especially the young generation.
Fortunately, the feedback was quite good.

Such a good experience made my memorable
summer. Life would be enriched. Nof just only
learning and taking a part in environmental
education, but also meeting some friends, no
matter other interns, staffs, farmers. It is also a way
for you to know more about yourself, especially
your interested area, and career path.

F] EWT

3 J§ -

et

|_||y cb RAKDASDLBR

of Gity University




Summer Interns in GeoPark Heritage Centre
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Summer Interns in GeoPark Heritage Centire
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= Summer Interns in GeoPark Heritage Centre
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Summer Interns in GeoPark Heritage Centre
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Summer Interns in Organic Farm
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s Sumer Interns in Fung Yuen Butterfly Reserve
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Rewards for
Summer
Interns
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REWARDS

Students will ......

®» Gain an insight and raise awareness of
conservation

®» Get an idea of the day-to-day reality
®» |mprove the communication and personal skills
» Explore students’ potential
» Fnhance teamwork skills

®» |mprove the adaptability X_F,JJ
ANALYSIS
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Conclusion

& Summer Internship Programme (SIP) can bring in-kind benefits to
students by equipping them with knowledge on the real world
practice and hands-on experience pertaining to environmental and
conservation sectors.

@ As the first career engagement among most of the students, the SIP
can enhance their confidence and presentation skills via job-
training.

& Co-operations / organizations can nurture a group of volunteers and
active participants to serve and bring inspirations.

& High price-performance ratio can be gained by all parties.

 The SIP would be a signature and remarkable session throughout the /
academic years. O masnamaon | o
“9 of City University | sai




The Division of Applied Science and
Technology (AST)

< Address

Room 6416
Li Dak Sum Yip Yio Chin Academic Building
City University of Hong Kong
Tat Chee Avenue

Kowloon Tong

Hong Kong

BTel: (852) 3442-7668
=Fax: (852) 3442-0519
EE-mail: kinykiu@cityu.edu.hk




